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six-month internship program

intent

The intent of the internship is to give individuals who are usually fresh out of architecture school (graduate or undergraduate) the opportunity for professional growth while they contribute to a studio doing cutting-edge work. We provide an intermediate experience between school and professional work. Unlike school, you will be contributing to the completion of real projects and unlike the majority of jobs open to recent graduates, an internship provides a much wider array of experiences. It is not “limited” like entry jobs are, nor is it hypothetical like school.

We take the internship and the growth of the intern very seriously. Our interns learn specific design information and techniques and they develop skills not readily accessible to someone fresh out of school, such as participatory design and sustainable architecture in the production of multi-family housing. An internship at McCamant & Durrett is an opportunity to participate in an office with a distinct social agenda – promotion of community, creating more sustainable buildings, and contribution to the human quality of the built environment. Within the M&D framework there is opportunity for interns to explore their individual interests and their role in the field of architecture.

design philosophy

It is our aim always to honor natural resources and to facilitate environmental design of the highest standard possible. We strive to make the buildings and environments beautiful and to employ energy- and resource-efficient building techniques. We specify low- or non-toxic materials more and more. And just because we are designing state-of-the-art housing does not mean that it is okay if the roof leaks – construction and architecture are one. In the end, we attempt to practice the art to its highest level. Once we agree that a proposed project is congruent with our basic philosophy and values, it is then our intent to fulfill it to its highest potential. This is where the intern comes in – developing models, sketches, and other means by which we can see, and thereby solve, the problems and challenges posed by each project. Such work is by its nature time consuming and is rarely adequately compensated, particularly when the project is for moderate- or low-income clients.  

projects

The M&D intern is engaged in whatever projects are currently on the boards. This usually includes several cohousing projects, a housing project, a planning project, and much more.

Drawings: Much of our work is communicated graphically; our interns must be well versed in graphic communication. You must know how to draft before your arrival here.  You also must know how to construct a two-point perspective and how to communicate an environment with a 3D sketch.

Written Projects: Usually, each intern performs a research project, such as a post-occupancy evaluation project.

Models: We often find the best way to communicate our design intent and, indeed, to design the project, is with a 3D model.

Construction Projects: If an intern has very little or no construction experience, he or she may be asked to participate in a building project. For example, one intern coordinated and participated in the construction of the children’s play loft at the Doyle Street Cohousing community with the community.

expectations

We expect that you come to the internship with basic drafting and presentation skills. We are a Macintosh office and use Vector Works – it really helps if you know this program. If a foreign student, we also would like you to be familiar with the feet and inches system. We cannot teach you to be a draftsperson in the course of a workday – those skills must be learned elsewhere. We have other unique skills to share with the intern. Some interns have taken evening drafting classes at local community colleges. We expect that you take environmental design seriously. The intern experience is designed so that you will learn and contribute a lot; we expect this to happen. 

the office

We like a friendly, informal atmosphere. Our office has a full kitchen for your lunch preparation as well as many fine local cafés. We have a weekly staff meeting and conference call with our Berkeley office, during which we provide snacks.

Compensation: Interns volunteer for the first month and are then paid the prevailing minimum wage for the following months. We do not attempt to make money with intern labor. If a six-month internship is not possible for you, a shorter not paid (all volunteer) option may be possible.

Employment: Interns have gone on to work for us. We give employment preference to former interns, but it depends on the nature and volume of what is on our boards at the time. We encourage interns to keep in touch with us; over the years several have come back to work here.

Evaluations: Chuck Durrett will meet with you at the end of each month to discuss the internship. The last meeting will concentrate on what you want to do and how we can help you accomplish it. In the past, our letters of recommendation seem to have been helpful – all of those for whom we have written a letter were accepted to the graduate school of their choice; others were hired by the firms to which they applied with our recommendation.

next step

Please send a half-dozen samples of your work (drawings and photos of models) via mail or to charles.durrett@cohousingco.com. We will call you to set up an appointment. Thanks very much for your interest.
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